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LOCAL 1262
MEMORANDUM OF AGREEMENT 
APRIL, 1981
This is a brief outline of the new food industry contracts. A complete \
AND PRINTED CONTRACT WILL BE FORTHCOMING TO ALL MEMBERS.
Sam Kinsora, President
1. Change the name of the Union to "United Food and Commercial Workers 
Un i on. "
2. ARTICLE 1 - RECOGNITION
There are four (9) classifications: full-time, part-time, classified 
department manager, and service clerks (excluding cart persons).
3. ARTICLE 4 - MANAGEMENT CLAUSE
(NEW) 1 HE tMPLOYER WILL NOTIFY THE UNION WHEN IT PLACES A CASHIER ON 
AN INDIVIDUAL CASH CONTROL PROGRAM.
A .
5.
6 .
ARTICLE 5 - REGULAR WORK WEEK AND MAXIMUM HOURS
K. I HE NIGHT CREW WILL RECEIVE THEIR SCHEDULE BEFORE LEAVING FRIDAY 
MORNING.
B. Full-timers who have a regular day off cannot be changed without
ONE (1) WEEK'S NOTICE.
C. Part-time employees are guaranteed a minimum of four (4) hours'
WORK EACH DAY THEY REPORT.
D. Part-time employees scheduled for five (5) days receive time and
ONE-HALF (1%) ON THE SIXTH DAY.
E. (NEW) Part-time employees can claim hours that become available 
to maximize their work hours.
F. (NEW) Part-time employees have preference to select the earlier
SHIFT BY SENIORITY.
G. Full-time night crew now has the opportunity to fill first shift
FULL-TIME OPENINGS.
H. (NEW) Full-time F00DT0WN employees shall be offered four (A)
HOURS ON ONE (1) SUNDAY A MONTH IN THEIR DEPARTMENTS THAT ARE 
MANNED. WHEN NIGHT CREW WORK IS PERFORMED ON SUNDAY (SATURDAY 
NIGHT), SUCH WORK SHALL BE OFFERED TO EACH FULL-TIME MEMBER OF 
THE NIGHT CREW ON THE BASIS OF ONE A MONTH. THIS NEW CLAUSE WILL 
BE PUT INTO EFFECT APRIL OF 1982.
ARTICLE 8 - HOLIDAYS
(CHANGE) Part-timers can work the fifth (5t h ) day in a holiday week
IF MUTUALLY AGREED AT STRAIGHT TIME.
(NEW) The establishment of mini-vacations for part-time employees.
ARTICLE 11 - VACATIONS
TT. (NEW) I he establishment of a fifth (5t h ) week of vacation after
TWENTY (20) YEARS OF SERVICE FOR BOTH FULL-TIME AND PART-TIME 
EMPLOYEES.
B. (GRAND UNION) FULL-TIME EMPLOYEES WORKING 45 HOURS PER WEEK FOR 
26 WEEKS SHALL BE PAID 45 HOURS VACATION PAY.
C. (NEW) Part-time employees shall be paid vacation pay based on 
AVERAGE HOURS WORKED.
7. ARTICLE 14 - GRIEVANCE PROCEDURE AND ARBITRATION 
(NEW) The establishment of a new grievance procedure.
8. ARTICLE 33 - SICK LEAVE
A. (NEWT Sick leave bonus will now be paid for full and part-time
EMPLOYEES IN A SEPARATE CHECK.
B. (NEW) Par t-time employees shall now be entitled to unused -sick
LEAVE BONUS PAY AFTER ONE (1) YEAR OF SERVICE.
C. (NEW) Ful l-time employees who leave before the sick leave year
ENDS SHALL BE PAID A FULL 50Z OF THEIR UNUSED SICK DAYS.
9. ARTICLE 39 - HEALTH AND WELFARE
All contributions have been increased to provide new and improved
BENEFITS.
FULL-TIME EMPLOYEES:
A. Change the basic Blue Shield Plan from the 500 Plan to 750 Pl a n.
B. Optical Plan increased from $90 to $75.
C. Life insurance increased from $7,500 to $10,000.
D. NEW BENEFIT: MULTI-PHASIC SCREENING INCLUDING SPOUSE.
E. NEW BENEFIT: FULL-TIME EMPLOYEES WITH 5 OR MORE YEARS OF SERVICE
WHO ARE LAID OFF SHALL CONTINUE TO BE COVERED BY HEALTH AND WELFARE 
FOR 3 MONTHS FOLLOWING THEIR LAY-OFF DATE.
PAR1-TlME^EMPLOYEES: ,, m n
A. Hospital^Surgical benefit increased from $750 to $1,000.
B. Optical Plan increased from $90 to $75.
C. Life insurance increased from $2,000 to $2,500.
D. NEW BENEFIT: MULTI-PHASIC SCREENING PLAN (MEMBER ONLY).
RETIREE BENEFITS:
TNEWF T he establishment of retiree benefits for full-time employees who
HAVE 15 YEARS OF CREDITED SERVICE AND SPOUSE (THIS WILL INCLUDE FULL-TIME 
EMPLOYEES WHO ARE ON RETIREMENT NOW). TRUSTEE APPROVAL FORTHCOMING.
A. Medical coverage from age 62 to age 65.
B. Optical Pl a n.
C. Dental Pl a n.
D. A Medicare Supplement Plan after age 65.
E. Prescription Pl a n.
10. ARTICLE 35 - PENSION
Contributions have been increased to provide the foll o w in g:
A. Benefit increased on all past years and future years from $12 per
MONTH TO $16 PER MONTH, EFFECTIVE 5/1/81.
B. Present retirees shall receive a cost-o f-living increase of 10%
BUT NOT EXCEED $1.00 PER MONTH PER YEAR OF SERVICE.
11. ART ICLE 92 - COST OF LIVING ADJUSTMENT
THECOST OF LIVING CLAUSE HAS BEEN MAINTAINED AND IMPROVED FOR BOTH 
FULL-TIME AND PART-TIME EMPLOYEES. THE PERIOD FOR ESTABLISHING THE 
COST OF LIVING WILL BE MAY THROUGH OCTOBER, PAYABLE THE FIRST FULL 
PAYROLL WEEK IN DECEMBER (PREVIOUSLY PAID IN JANUARY). THIS 
INCREASE WILL BE PAID IN DECEMBER, 1982 AND IN DECEMBER, 1983.
12. ARTICLE 95 - TERMINATION CLAUSE
3-YEAR CONTRACT.
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All Department Managers and classified employees shall receive an
ADDITIONAL FI'.iE DOLLARS ($5) PER WEEK ACROSS-THE-BOARD EFFECTIVE 
4/6/81..
PATHMARK AND SHOP RITE ONLY: PRICE INTEGRITY COORDINATOR AND
SCANNER COORDINATOR - PREMIUM OF TEN DOLLARS ($10) ACROSS-THE- 
BOARD EFFECTIVE 4/6/81.
(NEW) Night shift premium: premium increased from fifty cents (500
PER HOUR TO SIXTY-FIVE CENTS (654) PER HOUR.
SERVICE CLERKS SHALL RECEIVE THE FOLLOWING GENERAL WAGE INCREASES:
In ADDITION, SERVICE CLERKS, AFTER SIXTY (60) DAYS OF CONSECUTIVE 
SERVICE, SHALL RECEIVE AN INCREASE OF 154 PER HOUR ABOVE THE 
APPLICABLE MINIMUM WAGE. THEY SHALL ALSO RECEIVE AN INCREASE OF 
154 PER HOUR ON THEIR 6, 12, 18, 24, 30, AND 36 MONTH ANNIVERSARY 
OF EMPLOYMENT IN ADDITION TO ANY ACROSS-THE-BOARD INCREASE.
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